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Formulation of the problem in general. The
deepening of Ukraine's strategic partnership with
NATO and the modern reform of its armed forces
determine the growing role of professional foreign
language training in the general system of officer’s
training and increasing the requirements.
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The article reveals the peculiarities of foreign
language training as a component of profes-
sional training of officers of the Armed Forces
of Ukraine. It is noted that the result of profes-
sional foreign language training is professional
foreign language competence. The author
defines the professional competence of an offi-
cer as an integral characteristic of a specialist
who is able to carry out professional activities
on the basis of acquired competencies. Profes-
sional competence presupposes the presence
of motivational-evaluation, cognitive, commu-
nicative, as well as control-evaluation compo-
nents that promote the development of creative
potential, professional self-development and
self-improvement of a serviceman. It also ana-
lyzes that competence is a set of human com-
petencies realized in different areas of activity.
It is determined that professional competence
is characterized by the degree of mastery of
key, basic competencies, and foreign language
competence as a system of competencies
which includes general cultural, intercultural,
social and cultural, professional, communicative
and foreign language competencies. Language
and speech, discourse, strategic, intercultural,
pragmatic, special, socio-informational as well
as personal competencies are distinguished
among the competencies of foreign language
competence. The author also singles out four
interconnected blocks of pedagogical condi-
tions for the formation of professional foreign
language competence of servicemen: organi-
zational - a set of actions and interactions that
involve determining the criteria and levels of
professional competence, selection of technical
equipment; methodical — a set of forms, meth-
ods, teaching aids, which are aimed at master-
ing the content of subjects and the formation
of professional competencies of servicemen;
technological - improving the training process
of officers, increasing its effectiveness, inten-
sity; use of interactive forms and methods;
psychological — diagnostics of the develop-
ment of servicemen at each training session,
creation of a system of stimulation and positive
motivation, atmosphere of cooperation and co-
creation between all participants of the educa-
tional process.
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Y cmammi posesisiHymo 0cob/usocmi - iHWo-
MOBHOI Mi020MOBKU 5K CKaoHUKa npogheciliHoi

nidzomosku ogpiyepis 36poliHux Cun YkpaiHu.
3asHadeHo, Wo pesysbmamom MpoghecitiHoi
IHWOMOBHOI' Ni020mOoBKU € npogheciliHa IHWO-
MOBHa KOMIemeHMHicmb. ABMOPOM BU3HAYEHO
rpocpeciliHy  KoMremeHmHicms — ogpiyepa K
IHMeepa/ibHy Xapakmepucmuky crieyiasicma,
sIKuli 30amHudl 30iticHroamu pochecitiHy Oisi/Tb-
Hicmb Ha OCHOBI Habymux komremeHuyid. [po-
gheciliHa KomnemeHmHicmb nepedbayae Hasis-
Hicmb MomusayjitiHo-0YiHHO20, KO2HIMUBHOEO,
KOMYHIKamUBHO20, & MaKoX KOHMPO/IbHO-0YiH-
HO20 KOMIOHEeHMIB, WO Crpusomb PO3BUMKY
msopyo20 nomeHryjasny, npogecitiHomy camo-
PO3BUMKY Ma caMOBOOCKOHa/IEHHIO BilICbKOBOC-
Nyx608ys. poaHasiizosaHo, Wo KoMriemeHm-
HiCMb — Ye CyKyrnHicmb KoMnemeHyiti OUHU,
SIKi MPOSIBAISIFOMBCS B8 PI3HUX cghepax Oisi/TbHOC.
BusHa4yeHo, wo npoghecitiHa KoMnemeHmHicms
XapakmepusyembCsi  CmyrneHeM  BO/I00IHHS
K/mo4osuUMU,  6a30BUMU  KOMIIEMeHYisMU, — a
IHWOMOBHa KOMMemeHmMHICmb 5K cucmema
KoMemeHyili - BK/IIOHaE  3a2a/1bHOKY/IbMYPHY,
MDKKY/TbMYPHY, COUIOKY/IbMYPHY, ghaxosy, Komy-
HikamusHy ma iHWOMOBHI KomremeHuii. Ceped
KOMMemeHuyiti  iHWOMOBHOI  KOMIemeHmHocmi
Makox BUOINIEHO: MOBHY ma MOB/IEHHEBY, duc-
KypCHY, cmpamegidHy, MiKKY/IbmypHy, npasma-
MmuyHy, crieyia/ibHy, coyia/ibHo-iHghopmayitiHy
ma 0cobucmicHy.

ABMOPOM BUOI/IEHO YOMUPU B38EMOIMOB'A3aHUX
MK €060 6710KU nedazoeidHUX yMos ¢hop-
MyBaHHSI  NPOGheCiliHOI  iHWOMOBHOI  KOMITe-
meHmHocmi  BIiliCbKOBOC/TY)X60BYjB:  OpaaHi-
3ayitiHi — cykyrnHicms Oili ma 83aemooil, wWo
rnepedbayaromb  BUSHAYEHHS] Kpumepiis ma
pigHig npogheciliHoi komnemeHmHocmi, Mid6ip
MEXHIYHO20 OCHAWEHHST 3aHMb; MEMOOUYHI —
CyKYrHicmb ¢hopM, Memoois, 3acobi8 Hag4aHHs,
SIKi CrPSIMOBaHI Ha 3aCBOEHHST 3Micmy rpedme-
mig ma ghopMyBaHHs1 NPOGheciliHuX KoMremeH-
yili BiicbkoBOCYX608UiB; MEXHO/02i4HI — BOO-
CKOHa/1eHHs1 Ois/IbHOCMI  Has4aHHs1  ogbiyepis,
nMiosUWeHHS i pesyibmamusHOCM, iHMeHcUs-
HOCMI; BUKOPUCMAHHS IHMepaxkmusHUX ¢hopm
ma Memodig Hag4yaHHs, siKi 3abesrneqyomb
0oCsi2HeHHSs1 BUCOKO20 pesy/lbmamy; fcuxoso-
2iuHi — diazgHoCmuKa po38UMKY BIilICbKOBOC/TYX-
608UIB HA KOXHOMY HaB4a/IbHOMY 3aHsimmi,
CMBOPEHHST CUCMeMU CMUMY/TI0BaHHS | Mo3u-
musHoi Momusayji, ammocgbepu crisnpayi ma
crigmsopyocmi M yciMa yYacHukamu ocsim-
Hb020 NPOYECy.

KniouoBi cnoBa: rpogpeciliHa nid2zomoska
YKpalHCbKUX oghiyepis, IHWOMOBHA Mid20moska,
rpocpeciliHa KoMnemeHmHicmb,  rpogpecitiHa
IHWOMOBHa KOMIemeHMHicmb, cucmema KoM-
riemeHyjit, KOMIOHEHMU MPOGHECItIHOT IHWOMOB-
Hoi komriemeHmHocmi, CTAHAI 6001.

One of the ways to implement Ukraine-NATO rela-
tions is cooperation within the framework of the Part-
nership for Peace Program, which provides Ukraine's
participation in joint activities of separate units of
the Armed Forces of Ukraine (hereinafter the Armed
Forces), that must act together and cooperate with
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units and forces of other countries and apply NATO
regulations.

The main tasks and requirements for the profes-
sional training of servicemen of the Armed Forces of
Ukraine in accordance with modern challenges are
reflected in the Laws of Ukraine “On Higher Educa-
tion”, the Military Doctrine of Ukraine. The system of
language training of personnel of the Armed Forces
of Ukraine is regulated by the Concept of language
training of personnel of the Armed Forces of Ukraine,
which defines the principles of foreign language train-
ing of officers, the main tasks for its improvement,
stages and ways of implementation [6].

Analysis of recent research and publications.
Results of researches of ukrainian and foreign sci-
entists on methodology of professional education
(A. Aleksyuk, A. Vitchenko, O. Vnukova, A. Gali-
mov, B. Gershunsky, S. Goncharenko, A. Zelnitsky,
V. Zagvyazinsky, |. Zyazyun, A. Kalensky, V. Kre-
men, S. Maksymenko, O. Novikov, etc.), competence
approach in education (O. Dubasenyuk, O. Zastelo,
I. Zymnya, O. Ovcharuk, V. Krykun, N. Mykytenko,
V. Luhovy, E. Lodatko, O. Plakhotnik, J. Raven,
V. Svistun, V. Ternopilska, A. Khutorsky, etc.), mod-
ern learning technologies (A. Vitchenko, A. Verbytsky,
I. Dychkivska, A. Panfilova, E. Polat, S. Sysoeva,
M. Choshanov, etc.), problems of military and pro-
fessional education (G. Artyushyn, |. Bloshchyn-
sky, L. Zaika, Y. Zakharchyshyna, A. Zelnytsky,
A. Kalensky, S. Lenkov, L. Maslak, M. Neschadym,
O. Prokhorov, etc.), psychological aspects of train-
ing military specialists (V. Aleshchenko, V. Baran-
nik, O. Kit), S. Kubitsky, S. Maksimenko, V. Osyodlo,
R. Okhremenko, S. Peter, G. Rzhevsky, E. Potap-
chuk, O. Safin, V. Stasiuk, E. Starokon, O. Khmilyar,
etc.) have became a conceptual, theoretical and
methodological basis for scientific research.

The purpose of this article is to reveal the prob-
lem of professional foreign language training of Ukrai-
nian officers as a part of professional training of ser-
vicemen, to suggest ways to solve it and to determine
the conditions for successful learning of a foreign lan-
guage in higher military educational institution.

Presenting the main material. The need for
effective communication has become an urgent
problem due to peacekeeping operations, where lan-
guage misunderstandings can cause errors, which in
the worst case can lead to casualties [3, p. 1].

In addition, many Ukrainian servicemen do not
know the rules of conduct of a peacekeeper, the
peculiarities of the culture of the people where peace-
keeping operations take place, and so on.

Problems can arise not only during communica-
tion, solving certain problems with the local popula-
tion, but also in interpersonal interaction.

The specifics of the professional activities of ser-
vicemen require them to be ready for effective inter-
personal interaction with subordinates, colleagues,

as well as with citizens in everyday life and extreme
situations. This makes special demands on the for-
mation of foreign language competence of the officer,
i.e, not only to improve the content and methods of
his training, but also to develop his spiritual culture
[3, p- 5].

Therefore, the next problem that arises in the
preparation of the peacekeeping contingent — the
language culture of the individual, which depends on
the language consciousness, which is determined by
speech abilities and demonstrated through communi-
cative speech skills [9, p. 3].

An officer who studies a foreign language and cul-
ture is becoming multilingual and develops his own
interculture, which provides the opportunity to act
using specific linguistic means.

Professionally oriented foreign language training
of officers takes into account the military orientation
and is focused on the tasks associated with their pro-
fessional activities. The result of a foreign language
training of servicemen is the practical mastery of a
foreign language at the level necessary for carrying
out professional duties. The command of the foreign
language is demonstrated in the formation of a pro-
fessional foreign language competence.

The methodological basis for teaching the disci-
pline is modern teaching technology based on com-
municative and competence-based approaches. The
main methodological principles that are implemented
professionally in the process of foreign language
training of officers are the following:

— the principle of speech orientation of training;

— the principle of integrated teaching of four types
of speech activities

(reading, speaking, listening, writing);

— the principle of individualization;

— the principle of reliance on the native language;

— interactivity [1, p. 148].

It is worth noting the educational and ideologi-
cal function and significant potential of the discipline
“Foreign language” to solve complex educational
problems.

Foreign language is both a goal and a means
teaching. In general, foreign language education
in military educational establishments has a huge
potential, because it organically combines four
aspects: cognitive (knowledge of foreign culture and
language as its component), developmental (devel-
opment of various abilities and speech mechanisms),
educational (education of moral qualities of the per-
son) and instructional (mastering of abilities to speak,
read, write in a foreign language) [12, p. 467].

It's obvious that the result of professional foreign
language training is the professional foreign language
competence.

Researchers of military pedagogy believe that
the professional competence of a serviceman pre-
supposes professional military knowledge, skills,
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abilities, professionalism in the field of psychology
and pedagogy, perfect methods of military activities
[1;2;5; 7; 10].

The professional competence of the officer is
based on the professional profile of the serviceman,
in which the following substructures can be distin-
guished:

1) professional orientation: motives, value orienta-
tions, professional position, socio-professional status;

2) professional competence: communicative, spe-
cial, extreme, professional and self-competence;

3) professionally important qualities: intellectual
and managerial abilities, emotional and volitional
stability;

4) professionally significant psycho physiologi-
cal features: peculiarities of psychological functions;
sensory-perceptual, psychomotor and physical prop-
erties and qualities [5, p. 4].

The skills are among the components of any pro-
fessional competence. At the heart of the officer's
activity, researchers distinguish eight types of different
skills. They include design (determine ways to imple-
ment any activity); adaptive (apply your plan in cer-
tain conditions of the military situation); organizational
(organize any kind of work); motivational (motivate
subordinates to military activities); communicative
(communicate during educational and military activi-
ties and outside it at the intercultural level) as well as
cognitive (conduct research activities) skills [5, p. 102].

Thus, the professional competence of the officer
can be represented as an integrated characteristic
of the specialist who is able to perform professional
activities on the basis of acquired competencies.

Professional competence presupposes the pres-
ence of motivational and evaluative, cognitive, com-
municative as well as control-evaluation components
that promote the development of creative potential,
professional self-development and self-improvement
of a serviceman [2, p. 74].

Thus, we can conclude that competence is a set
of human competencies, which are manifested in dif-
ferent areas of activity.

If professional competence is determined by the
degree of mastery of key, basic competencies, then
foreign language competence as a system of compe-
tencies includes general cultural, intercultural, socio-
cultural, professional, communicative and foreign lan-
guage competencies [5, p. 95].

The works of M. Kenel and M. Svein deserve
attention, where they distinguish four components-
competency in foreign language communicative com-
petence:

Grammar competency — the level of mastering the
grammar code by the communicant, including vocab-
ulary, spelling and pronunciation rules, word forma-
tion and sentence construction;

Sociolinguistic competency - the ability to appro-
priately use and understand grammatical forms in
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different sociolinguistic contexts to perform certain
communicative functions (description, message,
belief, request for information, etc.);

Discourse or expression competency — the ability
to combine individual sentences into a coherent mes-
sage, discourse, using various syntactic and seman-
tic means;

Strategic competency - the ability to use verbal
and nonverbal means at the risk of disruption of com-
munication in case of “insufficient level of competency
of the communicator or due to side effects” [10, p. 15].
Modern researchers emphasize that this model of for-
eign language communicative competence has had a
significant impact on further research on the problem.

However, L. Bachmann offers a completely differ-
ent from the previous model of foreign language com-
municative competence, which includes:

— Language competence;

— Strategic competence;

— Psychophysiological mechanisms

M. Palasyuk and O. Chorna claim that person's
foreign language competence includes a set of com-
petencies of foreign language in integration with other
knowledge, skills, abilities that provide the ability of
the individual to solve problems that appear in pro-
fessional and socio-cultural environments. Accord-
ing to the scholar's conclusions, this competence
includes the following components: linguistic com-
petency (knowledge of language tools; knowledge of
language material, the rules of its use in practice);
thematic competency (mastery of extralinguistic
means); pragmatic competency (ability of the user
logically associates the sentence with the goal formu-
lation of coherent fragments of speech); social and
cultural competency (knowledge of social and cultural
context); compensatory competency (ability to reach
mutual understanding with other people); educational
competency (the ability to use reference books to
ensure language acquisition for the purpose of com-
munication); communicative competence (ability to
communicate and interact with the interlocutor) [7; 8].

Thus foreign language professional and com-
municative competence can be considered by us as
a set of three components: motivational, cognitive
and emotional-volitional. Motivational component
includes characteristics such as interest in learning
a foreign language and awareness of its importance
for future careers, the desire to improve their own
language level and acquire new skills in various
types of speech activities, interest in creative activi-
ties in vocational classes of foreign language teach-
ing, etc. The cognitive component unites foreign
language communicative competency in the field of
professional activity as subject competency in mas-
tering a professionally-oriented foreign language
and general (universal) competencies that represent
professionally important qualities of a modern quali-
fied officer [4, p. 47].
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We have identified that foreign language profes-
sional competence includes of a set of the following
basic (key) competencies:

1. Linguistic competency, in which we distinguish
language and speech competency. By language com-
petence we mean knowledge of lexical units and gram-
mar rules that turn lexical units into meaningful ones
utterances, as well as the ability to apply these rules in
the process of expression and perception of judgments
in oral and written forms. By speech competence we
mean knowledge of the rules of language behavior,
choice of language forms and means and their use
depending on the purposes, situations of communica-
tion and social status of participants in the process of
socio-cultural and professional communication.

2. Discourse competency, which allows estab-
lishing the contextual meaning of coherent text and
logically building sentences in the process of com-
munication.

3. Strategic competency, by which we mean abil-
ity to use adequate communication situations, ver-
bal and nonverbal communication strategies for the
effective intercultural communication.

4. Intercultural competency is the ability to interact
with the native speakers taking into account national
values, norms and ideas, to create positive mood for
communicators in communication, to choose com-
municatively expedient ways of verbal and nonverbal
behavior, using knowledge about the science and cul-
ture of representatives of different cultures.

5. Social (pragmatic) competency as the ability of
the language personality choose an adequate way
of communication depending on the conditions and
goals of specific communication situation, build sen-
tences according to the communicative goals of com-
munication participants.

6. Linguistic and professional (subject, special)
competency under which we understand the ability
to perceive and produce texts in the field of special
subject activity, the ability to operate in a foreign lan-
guage and special vocabulary, cliché language for
special purposes, analyze, make a presentation on
professionally oriented issues.

7. Social and informational competency that char-
acterizes the ability to express a critical attitude to a
wide range of information in the process of intercul-
tural foreign language interaction in professional and
domestic spheres of activity and determines the level
of ownership of information technology.

8. Personal (personal, individual) competence
as an ability that allows to reveal in the process of
communication in the context of dialogue of cultures
individual values and aspirations of the individual as
a social individual, as a willingness to increasing the
level of competences for intercultural purposes of pro-
fessional communication, continuous self-education
and self-improvement, and also the need to update
personal potential [9, p. 15].

It is necessary to emphasize that the formation
of a foreign language professional competence, is
necessary to ensure the practical orientation of for-
eign language training, namely, the foreign language
course must be closely related to a number of special
disciplines studied by students from profile courses.

For example, the process of learning a foreign lan-
guage by servicemen must include: 1) the structure
of the language being studied, phonetics, grammar,
vocabulary); 2) the features of STANAG; 3) STANAG
6001 requirements; 4) structure of messages, reports,
presentations [6].

We also distinguish four interconnected blocks of
pedagogical conditions: organizational — provide the
definition of criteria and levels of professional compe-
tence, selection of technical equipment for classes;
methodical are defined as a set of forms, methods,
teaching aids that are aimed at mastering the content
of subjects and the formation of professional com-
petencies of servicemen; technological — aimed at
improving learning activities, increasing its effective-
ness, intensity; include interactive forms and teach-
ing methods; psychological —include diagnosis of the
development of servicemen in each training session,
the creation of the system of stimulation and positive
motivation, an atmosphere of cooperation between
all participants in the educational process|5, p. 96].

Conclusion. In this paper we have come to con-
clusion that the professional competence of the offi-
cer can be represented as an integrated characteristic
of the specialist who is able to perform professional
activities on the basis of acquired competencies.

Professional competence presupposes the pres-
ence of motivational and evaluative, cognitive, com-
municative as well as control-evaluation components
that promote the development of creative potential,
professional self-development and self-improvement
of a serviceman.

Organizational, methodical, technological and
psychological conditions are necessary to form
foreign language competence of Ukrainian Army
officers.
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