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Problem Statement. Educational coaching is an
approach that has become increasingly popular in
recent years, especially in higher technical education
institutions. This approach aims to promote personal

Educational coaching is an approach that has
become increasingly popular in recent years,
especially in higher technical education institu-
tions. This approach aims to promote personal
development, help individuals reach their maxi-
mum potential, and develop competencies while
removing obstacles to achieving personal and
professional goals. This article will explore the
concept of educational coaching in more depth
and examine the methodology and techniques
used in this approach.

This approach differs from traditional teach-
ing methods as it does not focus on transfer-
ring knowledge from the teacher to the student.
Instead, it focuses on the student's personal
development, helping them to become more self-
aware and develop their own learning strategies.
The methodology and techniques used in edu-
cational coaching differ from those used in tra-
ditional teaching methods. It is shown in the
article that the approach of coaching is more
focused on the student's personal development,
and it aims to help them reach their maximum
potential. There are a lot of techniques used in
educational coaching. The author concentrates
her attention on some techniques, which have
proved to be the most effective in the educational
process. They are goal setting, action planning,
self-reflection, feedback, and support. Each of
these techniques is investigated, evaluated, and
concluded about its strengths and weaknesses
concerning the goals of a higher educational
establishment. There are established benefits
of educational coaching, both for the student
and the institution. First of all, it is personalized
learning: educational coaching is a personalized
approach to learning. It is tailored to the needs
and goals of the individual student, allowing them
to learn at their own pace and in their own way.
This approach is more effective than traditional
teaching methods as it allows the student to take
ownership of their learning and develop their own
learning. The following advantage of educational
coaching is improved performance: educational
coaching can lead to improved academic perfor-
mance, as it helps students to develop the skills
and competencies they need to succeed.

Finally, the article highlights the importance
of educational coaching as this approach can
improve the overall quality of education provided
by the institution, making it more effective in
achieving its goals.

Key words: educational coaching, personal
development, learning strategies, goal setting,
improved performance.

OcsimHili Koy4uHa — ye nioxio, sikuli ocmaHHiM
yacom cmae 8ce Bi/lbW MornyssPHUM, 0Co6UBO
Y BULWJUX MEXHIYHUX HaBYa/IbHUX 3ak/adax. Lieli
ocsimHili Memod Mae Ha Memi crpusimu ocobuc-
micHOMY po3sumKy, doroMazamu cmyoeHmam

goals.

docsieamu  MakcuMasibHo20 fomeHyiasy ma
po3BUBaMU KOMIEeMeHUYji, 0OHOYaCHO yCyBaroHU
repewKoou 07151 00CSI2HEeHHS1 0CObUCMUX i MPo-
¢heciliHux yined. Y yili cmammi 0emasibHO po3-
2/1550aeEmbCsl KOHYEenyisi 0CBIMHb020 KOyYUHey
ma doc/lidKyemMbCsi MemMOOO0/102is ma MEXHIKU,
SIKi BUKOPUCMOBYHOMLCS B UbOMY r1iOX00I.
KoyyuHe 8iOpisHsiembest  Bi0  mpaduyitiHux
Memooig Hag4yaHHs MUM, WO BiH He (hOKyCy-
e€mbCsl Ha rnepedadi 3HaHb BI0 redazoza 00
cmyoeHma. Hamomicmb BiH 30CepedyembCsi
Ha ocobucmomy po3sumKy cmydeHma, 0oro-
Mazaroqu tomMy cmamu 6irlbl camocsiooMum i
po3pobumu s/1acHi cmpameeii HaBYaHHsI.
Memodorsiozisi ma nipuliomu, siKi BUKOPUCMO-
BYIOMbCSI B OCBIMHLOMY KOYYUHeY, BIOPI3HSI-
ombCsi Bi0 mMux, WO BUKOPUCMOBYHOMLCS,
Hanpuknao, 8 MEHMOpPCmMai ma Mmimopcmsi.
Y cmammi nokasaHo, WO nioXio Koy4uHey
6ibwe 30cepedxeHull Ha 0cobuCMiCHOMY
po3sumky cmyoeHma, | BiH Mae Ha memi
dorlomo2mu M MakcumasibHO po3kpumu csil
romenyiasn. IcHye 6azamo mexHik, siKi BUKO-
pUCMOBYIOMBCSI B OCBIMHLOMY — KOYYUHEY.
ABmop akyeHmye ysazy Ha OesiKux Memo-
Oukax, siKi BusIBU/IUCA HaU6InbWw eghekmus-
HUMU y Hasya/lbHUX 3aknadax suwjoi ocsimu
MEXHIYHOo20 ~ CripsMyBaHHs. [0  3a3HayeHux
MemoouK Ha/nexamb rocmaHoska  yined,
nnaHyBaHHs 0ill, camopeghieKcisi, 380pOMHIll
38'A30K i niompumka. KoxHa i3 yux memoouk
oocriidxyembCsl, OUIHIOEMBCS ma Oompumy-
€MbCS BUCHOBKU MPO i cusbHi ma cnabki cmo-
POHU CMOCOBHO Yineli BUWO20 HaB4a/IbHO20
3aknady. BcmaHog/ieHo, wjo nepesazu ocsim-
Hb020 KOYYUH2y MOWUPIOIOMbCS He MifibKu
Ha cmydeHma, anie U Ha Has4a/bHUll 3aKknao
B yinomy. Mepw 3a sce, ye nepcoHasnisosaHe
Hag4aHHs1. OcsimHil Koy4uHe adarmosaHuli 00
rnompe6 i yineli KOkHO20 cmydeHma, 0380/15-
fo4u GoMy Hag4amucsi y 8nacHoMy memri ma
B/1acHUM criocobom. Lleli nioxio € 6inbw eghek-
MUBHUM, HX mpaduyiliHi Memodu Has4aHHsl,
OCKi/IbKU BIH 003B0/1ISIE cMyOdeHmy B3imMu Ha
cebe 8idrnosida/ibHICMb 3a CBOE Hag4aHHS ma
posguBamu BacHe Has4yaHHsl. HacmynHoto
repesazor Hasya/lbHo20 KOyYUHa2y € r1OKpa-
WeHHS1 MPOAYKMUBHOCMI: HaB4a/IbHUU KOy4YUH2
MOXe npu3secmu 00 NOKpaweHHs1 aka0eMiyHoi
yeriwHoemi, OCKi/IbKU BiH doromagae cmyoeH-
mam possuBamu HasUYKU ma KomremeHyj,
HeOOXiOHI 07151 00CSI2HEHHST YCTIiXY.

Y cmammi Ha2o/ioWwyemsCsi Ha BaXX/1uBoCMI
0CBIMHBO20 KOYHUHaY, OCKi/IbKU yel rioxio Moxe
MoKpawumu 3a2asibHy siKicms OCBIMHIX 10cye,
5K Ha0arombCs 3aKk/1a0oM BUWOI ocBImU mex-
HIYHO20 CrIPsIMYBaHHSI, CPUSIOHU OOCSI2HEHHIO
cmpameaidHux yinel ocsimu.

KntouoBi cnoBa: ocsimHili Koy4uHe, ocobuc-
micHull po38UMOK, cmpameaii Hag4yaHHs, yine-
roK/1adaHHs, NIOBULEHHST eQoeKmUBHOCIMI.

development, help individuals reach their maximum
potential, and develop competencies while remov-
ing obstacles to achieving personal and professional
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Coaching is a collaborative process between the
coach and the student. A coach is a pedagogue who
helps the student to identify their strengths, weak-
nesses, and goals, and works with them to develop
a plan of action to achieve those goals. The coach
also provides support, guidance, and feedback to the
student throughout the coaching process.

Educational coaching is a type of coaching that
is specifically designed for the education sector. It
is a process that promotes the development of the
student's abilities, skills, and competencies. This
approach is different from traditional teaching meth-
ods as it does not focus on transferring knowledge
from the teacher to the student. Instead, it focuses
on the student's personal development, helping them
to become more self-aware and develop their own
learning strategies.

Analysis of recent research and publications.
The article notes that educational coaching is a rel-
atively new concept, and there have been several
studies on coach application at school [1, 2, 3], fur-
ther research is needed, particularly in areas such as
higher educational coaching and its role in students'
personal and professional development.

Purpose of the article. The objective of this study
is to explore the concept of educational coaching in
more depth and examine the methodology and tech-
niques used in this approach. in the context of a tech-
nical higher education institution.

Methods: analysis, comparison, generalization
and systematization of scientific and theoretical prin-
ciples, synthesis.

Presenting main material. These days, in the
conditions of rapidly changing and constantly evolv-
ing reality, coaching has numerous important advan-
tages for personal and professional growth. Let us
consider what opportunities coaching opens up for
university applicants. Here are some of them:

Clarity and focus: Coaching can help students
clarify their goals and identify the steps needed to
achieve them. By providing structured goal-setting
and action planning frameworks, coaching can help
students stay focused and motivated, even in the
face of failures and obstacles.

Increased self-awareness: Coaching can help
students gain a deeper understanding of their own
strengths, values, and areas for improvement. By
exploring their deepest beliefs and motivations, stu-
dents can gain the self-awareness necessary to
make positive changes in their lives.

Accountability and support; Coaching provides
students with a partner who supports and is account-
able for their achievements and progress towards
their goals. By providing regular feedback, encour-
agement, and resources, coaches can help students
overcome obstacles and stay motivated.

Increased productivity and performance: Coach-
ing can help students develop the skills and mindset
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necessary for success in their personal and pro-
fessional lives. By focusing on specific areas for
improvement, students can increase their productiv-
ity and performance, improve their confidence, and
become more self-effective.

Improved relationships: Coaching can help stu-
dents improve their communication and interpersonal
relationship skills, leading to stronger and more satis-
fying relationships with others. By developing greater
empathy and understanding, future professionals can
build deeper connections and more meaningful inter-
actions with others.

Coaching is a highly flexible field with many dif-
ferent methodologies and approaches that can be
applied to achieve goals. Understanding the various
schools of thought in coaching is key to developing
a holistic approach to coaching that can adapt to
the unique needs and goals of each student. There
are many different schools in coaching, each with its
unique perspective and techniques.

It is important for coaches to be familiar with a
variety of techniques in order to choose the most
appropriate method for the unique needs and goals
of each student [4, p. 205].

By understanding the different schools of thought
in coaching, a teacher can develop a flexible and
adaptive coaching style that will help achieve the best
results for their students.

Rapport in coaching is defined as the ability to
communicate by creating an atmosphere of trust and
understanding. Establishing rapport with the student
is the coach's first task, as it allows them to build trust
between them, which is key to effective coaching
[5, p. 1174].

Creating rapport in coaching is a continuous pro-
cess that requires effort in every coaching session.
A good rapport between coach and student allows
the coach to facilitate the process of exploration and
effectively move it forward.

Establishing trust with the student is a fundamen-
tal aspect of effective coaching. Building trust and a
connection can help them feel comfortable and open
to the coaching process. Whether a teacher is a new
coach just starting out or an experienced professional
seeking to improve their skills, they must begin this
process by learning the basic principles and best
practices for building trust in coaching.

When a teacher masters the art of building trust
with students, they can create a safe and supportive
space for personal and professional growth, allowing
individuals to achieve their goals and realize their
potential.

Coaches should adhere to professional standards
and ethical guidelines, and maintain a high level of
professionalism in all their interactions with students.
By demonstrating ethical conduct, coaches can
establish trust and respect with their students, and
ensure the integrity of the coaching process.
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Effective interventions are important because they
help achieve desired results and build skills and resil-
ience that will help future professionals in the long
term. By providing specific strategies and techniques,
coaches can help students overcome challenges and
obstacles, as well as develop new ways of thinking
and behavior that support their goals and ambitions.

Effective interventions in the coaching process
are an integral part of coaching and can significantly
impact the personal and professional development
of students. With goal-directed strategies and tech-
nigues, coaches can help students achieve their
desired outcomes while developing skills and resil-
ience that can aid them in thriving in the future [6].

Effective interventions in the coaching process
can take many forms, depending on the individual's
goals and needs. Some popular types of coaching
interventions include [7]:

Cognitive restructuring, which involves helping stu-
dents identify and resist negative thinking patterns and
replace them with more positive and empowering ones.

Skill development and training, which involves
teaching students new skills and techniques that can
help them achieve their goals and overcome obstacles.

Role-playing and rehearsal, which involve mas-
tering and rehearsing new behavioral strategies in a
safe and supportive environment.

Feedback and accountability, which involves pro-
viding clients with regular feedback and accountabil-
ity, as well as a commitment to being responsible for
their commitments and actions.

Experience has shown that interventions are effec-
tive when they yield positive and measurable results,
and when they align with the individual's goals and
values.

Effective interventions should also be based on an
evidence base, which means that they should have
their foundation in research and be supported by
empirical evidence.

There are several key factors that contribute to
the effectiveness of interventions in the coaching pro-
cess, including the relationship between the student
and the coach, the student's readiness and motiva-
tion for change, the relevance and appropriateness of
the intervention for the student's goals and needs, as
well as the coach's skills and expertise in implement-
ing the intervention.

Goal setting and action planning involve helping
the student identify specific and measurable goals
and develop a plan of action to achieve them.

Cognitive restructuring involves helping students
identify and challenge negative thought patterns and
beliefs, and replace them with more positive and real-
istic ones.

Behavioral activation involves helping students
identify and engage in activities that are enjoyable
and meaningful, and which can help improve their
mood and overall well-being.

Exposure therapy helps students confront and
overcome their fears and anxieties through gradual
exposure to a frightening situation or object.

Relaxation techniques include teaching students
relaxation and stress-reduction techniques such as
deep breathing, meditation, or progressive muscle
relaxation.

Solution-focused coaching is a technique that
emphasizes finding solutions to problems rather than
focusing on the problem itself. It is an approach aimed
at achieving a goal that focuses on the strengths,
resources, and abilities of the student and helps them
identify and achieve desired results.

The solution-focused coaching approach is
based on the idea that the individual already has the
resources and opportunities necessary to achieve
their goals but may require assistance in effectively
utilizing and recognizing them [8, p. 11].

Instead of deep analysis of the problem, solu-
tion-focused coaching attempts to identify and
enhance the existing strengths of the student and use
them to create a path to the desired result.

Some of the most popular problem-solving tech-
niques within the solution-focused coaching approach
include the following [8, p. 113]:

Scaling questions technique is a common devel-
opment coaching technique that involves asking the
individual to rate their current situation on a scale
from 1 to 10 and then asking what they need to do
to move up one step on that scale. This helps them
focus on the positive aspects of their situation and
identify small steps they can take to achieve their
goals [9, p. 159].

The miracle question technique involves asking
the individual to imagine that a miracle happened,
and their problem was solved overnight. The coach
then asks the individual what their life would look like,
and what steps they would need to take to make that
imaginary scenario a reality.

The exception question technique involves iden-
tifying moments when the problem is absent and
exploring what sets those situations apart. This helps
the student identify and enhance their strengths and
use them to solve the problem.

The coping questions technique involves asking
the student to describe how they have dealt with sim-
ilar challenges in the past and explore what skills and
resources they used to overcome those challenges.
This helps them identify their strengths and apply
them to their current situation [10, p. 629].

Conclusions. In conclusion, educational coach-
ing is a personalized approach to learning that has
been increasingly adopted in higher technical educa-
tion institutions. There are several benefits of educa-
tional coaching, including personalized learning and
improved academic performance. Educational coach-
ing is a personalized approach that tailors learning to
the needs and goals of individual students, allowing
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them to learn at their own pace and in their own way.
This approach is more effective than traditional teach-
ing methods as it allows the student to take owner-
ship of their learning and develop their own learning.
The benefits of educational coaching are not limited
to the student, but they also extend to the institution.
Educational coaching can also lead to improved aca-
demic performance of the whole higher institution as
it helps students to develop the skills and competen-
cies they need to succeed. Educational coaching can
improve the overall quality of education provided by
the institution, making it more effective in achieving
its goals.
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